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01 What is CAREC?

The Central Asia Regional
Economic Cooperation
(CAREC) Program:

* A partnership of 11
countries and
development partners.

* Working together to
promote development
through cooperation,
leading to accelerated
economic growth and
poverty reduction.

e Guided by the
overarching vision of
“Good Neighbors, Good
Partners, and Good
Prospects.”

Chart 1: Amount of CAREC Investments by Sector (as of 31 December 2023, in $ million)

* Agriculture and Water

(1.9%)
US$0.97 billion \
* Economic and
Financial

Stability (2.2%)

US$1.12 uss$

billion

51.02
u Trade —
Facilitation and billion
Trade Policy
(2.7%)
US$1.38 billion

= Energy (24.9%)
US$12.71 billion

“ Tourism (0.5%)
US$0.25 billion

Human
Development
(0.3%)
US$0.14 billion

= Transport
(67.5%)
US$34.45 billion




L I W
= N
AL
& ‘
- i
2 v '
] \
- & -
Ba 3 .
1 ’ - )
' 3 \ £
- \ N
s lens . i W
o ~h, 5 H
A v +
i " L § Vil
¢ o I
=g
v - -
; o= T
Y oot B
EAY o
I 5
! c
. Fam it
M T
(SR
oy
! g
. o
A
]
‘4 ;
s .
ot
P
i
et -
. T™h .
o
2=y r
NP
I_\_,;r\ 5

Kuﬁait
(.

Persian Gulf

Riyadh
oab )l
®

ddah Saudi Arabia

Bl
(o]

Sea

EKaTepvmﬁypr ; ‘0 tydmenis

TioOMeHb
Chelyablnsk :
Llenﬂﬁm-lcx

- '
\~= o= 4 L
-- '

Krasnoyarsk - Bratsk LA AR AT Y
~="{_ KpacHosipck ghaTe 14 SR
Nov03|b|rsk o

Omsk
; HoaocuﬁupCK £, ..

OMcK *

0 L

Lo : g T ' oA b l}Ilrkutsk
. pKyTCK
Astana sty 4 ’ /

AcTaHa - .

®

Chita
,_YuTa
.t Q

- Ulan Ude
YnaH-Yga

Ulaanbaatar ,
YnaaHb6aarap

_|Kazakhstan| | , ,
Mongolia

HEILONGJIANG

Alﬁ1aty -

AnMaTbl :
Blshkek i
Bishi 4

o INNER F, JILIN £
Mbﬁvrgyzst%

MONGOLIA
Tashkent~?2
=7

BelJl_ng""»-:-f'
Tajikistan

Uzbekistaa

A\

Turkmenistan

LIAONI/I\E‘G
North Korea <., of Jap

—'_/—/

South Korea
Yellow Sea

:1|:5-\

HEBEI

XINJIANG

GANSU

NINGXIA SHANX'

SHAANXI -"SHANDONG

Chma

HENAN® ‘"

QINGHAI

Afghanistan

1
- A

JIANGSU
| HUBEI ANHUI ,
, Chongqlng ,_ g
\t‘fu,t:,'ibg "

GUIZHOU HUNAN !

Iran

SICHUAN East China Sea

Pakistan

IZHEJIANG

. Taipei
FUJIAN gjt

Unlted Arab

‘Emirates YRRNAN

~ o Bangladesh
Indiax :7.,_‘;339

maan
¥
v

GUANGDONG Taiwan

TR -
s Myanmar

Hanoi— dHiongKon
(Burma) ® Jond

Bt

HAINAN

.Mu_rnlﬁ‘a"i""'

Hyda’rab_a}] y .
SRTo2TR L

Oman . oR
4 Philippine Sea

(o]



02 Why CAREC Gender Strategy 2030?

Table 1: UNDP 2021 Gender Inequality Index

 CAREC countries share common challenges in Ranking for CAREC Countries

improving the quality of lives of women. Country Value Ranking
* Opportunities have been missed to mainstream China 0.168 39
gender effectively across regional projects Kazakhstan 0.190 44
supported under CAREC. Uzbekistan 0.288 62
: Tajikistan 0.314 70
 CAREC couptrles c-an Iegrn from each other on Mongolia 0.322 1
strejngthemr-\g their national approaches on gender Azerbaijan 0.323 -3
mainstreais Georgia 0.331 76
* Regional support under CAREC can add value to Kyrgyzstan 0.369 82
national efforts and programs for gender. Pakistan 0.538 135
_ . Afghanistan 0.655 157
* All CAREC countries have committed to the SDGs World 0.436 -

and to key international gender equality
agreements. Source: UNDP Human Development Reports.

Note: There is no overall ranking for Turkmenistan in
the Gender Inequality Index



03 CAREC Gender Strategy 2030: Objectives

Access &

Objective 1: ! Control

Promote women’s

access to economic
opportunities

Objective 2:

Economic
Empowerment

Contribute to
women’s social
Empowerment

Power

Enabler ,

MISSION:

Equality and empowerment
of women and girls in all
CAREC operations for
inclusive, shared, and
sustainable development

% Objective 3:

Support women’s
regional networks and
policy reform for
women’s empowerment

{@, Objective 4:

VISION:
INCLUSION, EMPOWERMENT,
AND RESILIENCE FOR ALL

Enabler

Enhance women’s
access to information
and communication
technology.
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Country Head, Singapore
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Virtual launch of the CAREC Women’s Empowerment Online Platform
8 April 2024 | 14:00 - 15:30, Manila time

Regional Gender Expert C
Istanbul 2022 | Thilisi 202
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CAREC WOMEN'S BUSINESS FORUM 2024

Session 1: Understanding the Gender and Climate
Change Nexus

Trainer: Silvia Sartori, Gender Specialist
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3. THE GENDER AND CLIMATE CHANGE NEXUS

4. HOW ARE GIRLS AND WOMEN IMPACTED BY CLIMATE CHANGE!?

5. WHY GENDER MATTERS FOR CLIMATEACTION

6. SUMMING UP



- .-

| KEY CONCEPTS
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SEX and GENDER

« SEX

Sex refers to the biological and
physiological differences between
women/men and girls/boys that are
genetically determined and cannot be
changed.

* GENDER

Refers to the social meaning given to
being a man/woman and girl/boy, which
accordingly generates specific expectations
and societal and professional roles.



o\

Preconceived ideas whereby women and men are arbitrarily assigned
characteristics and roles linked based on their sex.



Set of behaviour, activities, tasks and responsibilities assigned to men and
women, differentiated according to the cultural norms and traditions of the
society where they live.
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* GENDER EQUALITY

\

In an equal society, men and women
have equal social value, rights,
responsibilities and equal access to the
means (resources, opportunities) to
exercise their rights and responsibilities.
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* GENDER EQUITY

There is an additional element of
fairness and justice in the distribution of
rights and responsibilities, by
acknowledging and addressing the
specific challenges and disadvantages
that women and girls face due to their
gender.
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* GENDER MAINSTREAMING

An approach that integrates the perspectives and experiences of men and women in
the design, implementation, monitoring and evaluation of policies and programmes in
all spheres.
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—> reinforces negative gender norms, actively harming women.

Gender-blind - ignores gender differences, gendered needs and power dynamics.

Gender-sensitive = recognises gendered needs but does not integrate them.

—> acknowledges gendered differences and integrates specific actions
to address them.

— acknowledges gendered differences and intentionally aims at
addressing root causes and strengthening positive norms.
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- WOMEN’S EMPOWERMENT

Process by which women and girls gain power and
control over their own lives through awareness-
raising, building self-confidence and agency,
expansion of choices, increased access,
ownership and control over life choices,
resources and actions.

WOMEN
EMPOWERMENT
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* INTERSECTIONALITY

@,
=
=

Women are not one homogeneous group.

To effectively:

* address gendered differences,

* avoid and minimise negative direct and Gender
indirect impacts,

* unleash potential opportunities,

interventions shall also use the lens of
intersectionality, i.e. consider the
intersection of additional and multiple
features, as illustrated.
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« SOCIAL INCLUSION

Process that addresses the
barriers that limit or prevent the
full participation in society of
individuals and members who are
vulnerable or marginalised,
due to to factors such as
ethnicity, religion, age, gender,
occupation, location, disability,
race, citizenship status.
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* Where you come from

* Briefly, in what field(s) of the gender-climate change nexus you work



3.THE GENDER AND CLIT
CHANGE NEXUS

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn



2) 43%

3) 68%

4) 80%

Source: UN Environment, 2022



e causes and
consequences of climate
change are not gender-
neutral.

Climate change impacts
girls and women

differently from boys
and girls.

Climate change
reinforces existing
gender gaps.

CAR
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3.1 WHY ARE GIRLS AND WC
IMPACTED DIFFERENTLY BY
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* DIFFERENT SOCIAL AND CULTURAL GENDER
NORMS, ROLES AND EXPECTATIONS

o Caregiving Responsibilities: Women are often
primary caregivers, making them more vulnerable to
the impacts of climate-related disasters as they
prioritize the safety and well-being of their families.

o Limited Mobility: Traditional gender roles can
limit women's mobility, making it more difficult for
them to evacuate during disasters or to access
essential resources.
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Women tend to be
significantly under-
represented in leadership

positions and  decision-
making roles., including in the
field of climate change.




4. HOW ARE GIRLS ANLC
VWOMEN IMPACTED BY

Central Asia Reglonal Economic Cooperation Program
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GROUP WORK!

Participants are divided into groups of about 5

people.

Each group appoints a spokesperson.

Participants discuss the following questions:

In what ways do you think that girls and women are
differently impacted by climate change?

Can you think of some examples from your work,
illustrating how differently women and men are
impacted by climate change?

After about |5 minutes, each group shares with the
blenary their key discussion points.
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CAREC GENDER AND CLIMATE CHANGE TRAINING

* NATURAL DISASTERS
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Women are more likely to be affected by climate-related disasters like floods, droughts,
and heatwaves.



https://www.youtube.com/watch?v=XdK]ZuuMrB8
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 HEALTHAND SAFETY

More than two-thirds of studies find women face greater health
risks from climate change

Mo difference: 8% m

* Conflict, displacement, PTSD

 GBV

Male:23% —

* Human trafficking

Source: Global Gender and Climate Alliance (2016).



http://wedo.org/wp-content/uploads/2016/11/GGCA-RP-FINAL.pdf

CAREC GENDER AND CLIMATE CHANGE TRAINING
Women are more likely to be affected by most climate impacts on health

Proportion of studies finding the gender most affected is male, female or no difference (%)

N - -

75

@ No difference

Female @ Male

50

25

All studies Death and injury from Food insecurity Infectious disease Mental illness Poor reproductive and
extreme weather maternal health




As climate change affects agricultural productivity,
women who are often responsible for food
production are more likely to experience:

o food insecurity

o loss of livelihoods.




* agriculture

* tourism
where many of the jobs are held by women, who are often employed
* informally

* in low-paying positions.
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DID YOU KNOW ?

o Agriculture is the main employer in Asia and the Pacific: In 2019, 41.8% of total

employment in South Asia and 24.8% of total employment in East Asia and the Pacific were in
this sector.

o About 60% of its workforce is made of women.

o Without effective climate adaptation measures, South Asia is predicted to lose 1.8% of its
annual GDP by 2050 and 8.8 7% by 2100 due to climate change.

o Most of the poor in Asia are concentrated in rural areas. Climate change is
disproportionately affecting already poor communities.

Source: UN Women. Empowerforclimate
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* WATER SCARCITY

Climate  change-induced  water
scarcity forces women to spend
more time collecting water, which in
turn increases their time poverty
and can limit their access to
education and income-generating
opportunities.

WATER PRESSURE

DISTRIBUTION OF ESTIMATED WATER STRESS IN 2040 Aserbaban <o
THE EARTH'S WATER WATEE STRESS MEASUSES TOTAL ANNUAL WATER WITHDRANALS ERFRESIIO R 8 5
ATA PERCENAGE OF THE POTAL ANMUAL AV R AN £ FHESHNA TER m \ Lbansn e _ —

[ PO RN ERTCE TR

) Py of comrrem wbh st brrace e v
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ENERGY POVERTY

Women are often

responsible for
household energy, and

climate
exacerbate
shortages, making it
more difficult to
perform domestic and
care-taking duties.

change can
energy

Image source:
https://verdigbeta.wordpress.com/energy-
poverty/

(2 fﬁqf

l o Billion "\“i

have no
) access to
electricity

W rely on wood, crop
w waste, dung, and
ry other biomass to cook

>< and heat their homes

.0 Billion

£ ‘ Yoy

Perpetuates  annual |'5
Poverty

Dl'ﬂpmporﬁﬂnata
effects on women
and girls G{?E’ﬂf
warming and

deforestation
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* POLICY MAKING

Women remain under-represented in decision-making processes related to climate change,
which limits their ability to influence policies that affect their lives.

Despite 120 UNFCCC decisions that mention gender, with 51 of
them specifically referencing gender balance in decision-making
processes, progress toward gender balance in UNFCCC spaces
continues to fall short—with COP27 having 35% women across
all national delegations compared to 31% at the COP in 2008,
the first year WEDO started tracking data.

317 35

at COP14 in 2008 at COP27 in 2022 %



5.WHY GENDER MATTER
CLIMATE ACTION
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CAREC GENDER AND CLIMATE CHANGE TRAINING

HAVE YOUR SAY!

Why shall climate action take into

account gender considerations?




O LU y NQC 0 J -

Addressing the gender-specific
impacts of climate change is
essential for promoting equity,
justice and human rights.

Vulnerability: Women are

often more vulnerable to the
impacts of climate change due
to their roles as primary
caregivers, their limited access
to resources, and their lower
socioeconomic status.
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WOMEN AS CHANGE AGENTS

While climate change

o Aggravates existing
inequalities between men
and women

o Limits men’s and
women’s equal rights and
opportunities

Women are more than
just victims!

Women’s agency, talents and
resources are key for the
solutions to climate change.



N

underrepresented in decision-
making processes but are
essential for developing effective,
inclusive and sustainable solutions.

Resilience: Women have unique
knowledge and  skills  that
contribute to building resilience
to climate change.
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Q‘

SUSTAINABLE

DEVELOPMENT

G.

* THE SUSTAINABILITY AGENDA

Besides constituting an SDG on its own
(SDG 5), gender equality is cross-cutting
to the whole Agenda 2030.

No SDG can be fully achieved without
truly integrating gender equality.




- .-

6. SUMMING UP
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|. The causes and impacts of climate change are not gender-neutral.

2. Climate change exacerbates existing gender inequalities and has a disproportionate
impact on girls and women.

3. Girls and women are negatively impacted by climate change and related natural disasters
in terms of health and safety, vulnerability, economic hardships, access to resources.

4. While being the main victims, girls and women are also key change agents in identifying
and implementing solutions to climate change.

5. Addressing roles, power relations, access to resources is key to address climate change
inclusively and sustainably.
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THANK YOU!
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Session 2: Gender Assessment in Climate Change
Mitigation and Adaptation Tools and Methodologies
for Gender Analysis

Trainer: Akmaral Sman, Gender and Climate Change Expert



e Practical examples and interactive exercises

e Gender mainstreaming tools and case studies of projects by ADB and other development partners.

Trainer:

Akmaral Sman, Gender and Climate Change Expert



CAREC
Gender in international global frameworks on climate change,
disaster risk reduction and sustainable development

The UN Climate
Agreements

Kyoto Protocol & Paris Agreement

‘y{! C ‘\)% United Nations
\ )/ Framework Convention on Kyoto Protocol Paris Agreement

Climate Change

Was created in 1997 Signed in November
and ratified in 2005. of 2016. New
seveiopent GLSALS Had two periods from commitments are due
m T H "%_" 1997-2020. every 5 years
' S =
E Legally binding Not legally binding
- EAPN & agreement to & commitment to reduce
decrease GHG emissions, iIncrease
accountability
. Onglnal commitment ) Overall goal to hmit
- CEDAW . J‘é”" to decrease overall . fi"o global temperatures
- Be|| ing +25 (+ 30 g| obal review in 2025) ~ emissionsby 5% from | ¢ to 1.5 degrees celcius
1990 levels above pre-industrial
levels
Only required Asked all nations to
developed nations reduce emissions
to reduce emissions

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It ma



&

Qo

24% of NDCs consider national 27 % of NDCs recognize the full,
gender institutions® integral to genuine and equal participation of
climate change governance structures, women in climate decision-making
up from just 2% in 2015. compared to 2% in 2015.
24 countries recognize 21 countries spotlighted the
women as agents of change in contributions of women's groups
accelerating progress on climate or civil society organizations
commitments, up from 7 in 2015. compared to just 1 in 2015.

Source: UNDP 2022

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



37 countries held broad
consultations to define core climate

and gender considerations in their
NDCs, compared to 2 in 2015.

—
s

Jye

(o
)

4

53 countries
committed to promoting
women's empowerment, up
from just 7 in 2015.

35% of NDCs stipulated
technology transfer for women,
compared to

in 2015.

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.

Source: UNDP 2022



S

21 countries
referred to gender
in climate finance
strategies compared
to 1in 2015.

S

20 countries
highlighted the importance
of women's access to
finance for climate action.
No NDCs recognized this in
the first round of the plans.

15 countries
agreed to apply
gender-responsive
budgeting in
climate action.

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.

Source: UNDP 2022



Gender mainstreaming tools across the project
cycle

Gender-Informed Project Identification
National Climate Action Plans & Strategies H Project Identification

Gender Analysis

Information Collection using Frameworks Gender Analysis Matrix

Gender Assessment

Risk, Vulnerability & Resilience Mapping Sectoral Narratives

Planning for Gendered Solutions

Problems & Solutions Tree Gender Action Plan Gender Assessment Scale

Project Implementation
People’s Institution Building & Knowledge
Sharing

Meaningful Participation of all Stakeholders

Monitoring & Evaluation

Gender-Aware Indicators Results Framework Report on Gender Outcome




ADB version

Category m
Description
Category

Projects where the main Education programs for girls,

Gender Equity Theme (GEN) o.bject.iv.e is to retduce gender womenjs health service.s, gender-
disparities and directly address based violence prevention
gender issues. programs.

Infrastructure projects ensuring
women’s participation, vocational
training programs for women,
healthcare services with a focus
on maternal health.

Projects where gender issues are
Effective Gender systematically addressed, and
Mainstreaming (EGM) significant actions are taken to
benefit women.

Projects with limited gender Transportation projects
focus but still include some considering women’s safety,
Some Gender Elements : : & AR
(SGE) elements of gender equality, agricultural programs including
though not systematically or women’s groups without a
significantly. central gender focus.
Projects where gender is not General infrastructure
No Gender Elements (NGE) addressed or integrated in the development projects without

design. specific gender considerations.

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



What is Gender Analysis!?

* is a process that examines how climate change affects individuals and
communities differently based on their gender.

* |t highlights the distinct roles, responsibilities, resources, and decision-
making power of women, men, and gender-diverse individuals, aiming
to understand the inequalities and vulnerabilities they face due to
environmental changes.

Do it before/during any activity



CAREC

Key Gender Analysis tools

Harvard Analytical Framework
(HAF)

G en d er /— Moser Frameworks

Capabilities and vulnerabilities

Analysis N
TO O I S — Social Relations framework

— Empowerment Framework




Harvard Analytical Framework

* three tools for gender analysis (Activity Profile,Access and Control
profile, Influencing Factors)

* and a checklist to examine a project proposal or intervention from a
gender perspective using Gender-disaggregated data and capturing the
different effects of social change on men and women

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Moser Frameworks

%
ey

Gender roles
identification

Gender division of
labour

Gender needs
assessment

Practical and strategic
needs

Intra-household
resource allocation and
decision- making power

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



RIGHTS: (Legal & customary) Gender analysis should
include statutory and customary laws, as well as formal
and informal laws, policies, regulations and institutional
practices.

ENVIRONMENT: (Stressors & vulnerability) Gender
analysis should determine how degradation/climate
change effects impact people differently; how diverse
individuals/groups manage risk and cope; and how
project activities can contribute to mitigation or
increased adaptation and resilience opportunities for
women, men and all groups.

REPRESENTATION: (Participation, inclusion & power)
Gender analysis should identify how diverse women and
men are involved in the processes of decision making
and planning at the household and communal levels,
their involvement in the value chain and in organisations,
in governance processes,and also the constraints they
face.

PRACTICE: (Attitudes, customs & beliefs) Gender
analysis should identify cultural norms and beliefs about
what the community perceives to be the appropriate
qualities, life goals and aspirations for women and men.

ROLES & RESPONSIBILITIES: (Division of time, space &
labour) Gender analysis should examine what women
and men do in productive and reproductive spheres,
including their roles, responsibilities and time usage
during paid, unpaid and community service work.

RESOURCES: (Access & control of assets and services)
Gender analysis should examine differences in diverse
women’s and men’s access to and control over assets
(land, housing), income, social benefits, public services
(health, water, energy), technology and information that
is necessary to being a fully active and productive
participant in society. This may also include financial and
civic literacy.

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission. Source: IUCN 2021




Important key questions to ask

RIGHTS: (Legal & customary) Do women have equal rights
to land/resources as men? Do any legal impediments
prevent men and women from having an equal opportunity
to participate in the project and/or experience equal
outcomes?

REPRESENTATION: (Participation, inclusion & power)
How are women and other diverse groups represented in
decision-making/ policy making? Are men and women
likely to have equal access to, and equal participation in,
available training sessions in conjunction with this effort?

ROLES & RESPONSIBILITIES: (Division of time, space &
labour) How do women / men spend their time? What are
the opportunities for accessing decision-making spaces?
Can women access / shape project benefits? Key questions
help investigate interlinked domains

ENVIRONMENT: (Stressors & vulnerability) What are the
environmental/ climate risk issues in this area? How do
roles in the household shift and change after a climate-
induced disaster strikes this community?

PRACTICE: (Attitudes, customs & beliefs) What customs
or beliefs influence natural resource access, use and
governance in the area! Do any gendered stereotypes help
or hurt livelihoods/ entrepreneurial activities?

RESOURCES: (Access & control of assets and services)
Do men and women have equal access to resources —
including money, access to credit, ownership of property
(including land) — that can be used as collateral to obtain
credit required to start a project! Do men and women
have equal access to technologies and services that
support flood risk management, including training and
other opportunities to develop skills?

Source: IUCN 2021

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.




Exercise

Sector Production | Climate Reproduction | Climate Leisure/Social | Climate
Risks work/Domest | Risks Roles Risks
Impacting ic Work Impacting Impacting
the work the work the work

8 am

9 am

|0 am

etc

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Reveal key blind spots barriers and
risks that require dedicated attention

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Economic
and

Financial
Stability

Effects of CC Impact on Women

- Increased frequency of climate-

i - Women-owned businesses, often smaller
related disasters (e.g., floods,

, and more informal, may have less access to
hurricanes) causes damage to

: : recovery funds and are more vulnerable
businesses and infrastructure,

i i ) to bankruptcy after disasters.
leading to higher repair costs and ptey

slower economic recovery.

- Rising temperatures increase , ,
& P - Women face a disproportionate loss of

energy costs for cooling and : : : , ,
& & jobs, particularly in sectors like agriculture,

reduce labour productivity,
P 4 where they are more vulnerable to

especially in agriculture and productivity losses due to CC.

construction.

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



CAREC

Effects of CC Impact on Women

- Women, who often work in

- Disruption in global supply informal trade and small
chains due to extreme weather businesses, lose income due
Trad events, leading to delayed to supply chain disruptions,
Tour::m?;n d im'pOI."ts/exports and increased Iimiti.ng their ab.ility t?.
ECo e shipping costs. provide for their families.
Corridors
- Loss of biodiversity and climate- - In tourism, women who rely
induced damage to natural on seasonal or informal
attractions negatively impact jobs face higher
tourism, reducing revenues for unemployment and lack of
tourism-dependent regions. access to financial safety

nets.

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



CAREC

Effects of CC Impact on Women

-  Women in rural areas, who rely on
- More frequent and severe storms,

. public transport to access jobs,
floods, and heatwaves damage critical

Infrastructure infrastructure such as roads, bridges,
power lines, and water systems,

markets, and healthcare, are
disproportionately affected by

and Economic
Connectivity

: : . transport disruptions.
slowing economic connectivity.

, _ - The additional time required for travel
- Increased maintenance and adaptation o
during infrastructure breakdowns

costs for transport systems, including . .
) ) ] reduces women’s time for economic,
railways, highways, and airports. , , _
educational, or leisure activities.

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



CAREC

Effects of CC Impact on Women

- Droughts and water scarcity reduce

agricultural yields, threatening food - Women, who make up a significant

security, especially for subsistence portion of the agricultural workforce in

many regions, face reduced access to

. farmers.
Agrlcultu re land and water resources, limiting their
and Water ability to produce food for their families
- Increased desertification and land and communities.

degradation reduce the viability of - Increased time spent collecting water

traditional farming practices, limits opportunities for education or

disproportionately affecting rural income.

communities.
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CAREC

Effects of CC Impact on Women
- Damage to schools, healthcare - Girls’ education is often
facilities, and community centers deprioritized in the wake of
from extreme weather events disasters, as families face financial
Human leads to service disruptions and difficulties or prioritize boys’
Development lower access to education and schooling.
healthcare.

- Women are primary caregivers, and

- Climate-related migration leads to  increased health risks due to CC
overcrowded settlements, (e.g., spread of vector-borne
stretching educational and health diseases) add to their household
resources. responsibilities, increasing stress.
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CAREC

Effects of CC Impact on Women

- Climate-related disasters (e.g.,

hurricanes, floods) disrupt ICT - Women, especially those in remote areas,
infrastructure, including internet have less access to ICT services, which are
connectivity and mobile networks, critical for accessing climate information,
impacting businesses, education, and markets, education, and emergency

access to emergency services.

- Increased demand for resilient ICT
systems to support climate adaptation
and early warning systems, requiring

significant investments.

assistance.

Female entrepreneurs lose business
continuity during ICT outages, further

limiting economic empowerment.
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Case studies

Woater Supply Program in Azerbaijan

Problem: Women had to fetch water from
distant sources.

* Approach: Continuous water supply and
sanitation improvement in towns.

* Results: Reduced burden on women,
improved health, and more time for income-
generating activities.

Pakistan - Solar Panel Technician Training for
Women

*Problem: Limited employment opportunities for
women in the energy sector, coupled with severe
energy shortages.

*Approach: The ADB-supported project trained 50
women in solar energy technology, leadership, and
entrepreneurship. The project included installing solar
panels in community spaces and creating linkages
between trained female technicians and financial
services.

*Results:Women gained technical skills, leading to
increased employment opportunities. The project
fostered gender empowerment while addressing
community energy needs
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Case Studies

Uzbekistan - Talimarjan Power Project Afghanistan - Water Supply and
Sanitation Project

* Problem: Uzbekistan's power infrastructure was

outdated, and energy efficiency was critically low,

g _ | ] X Problem: In rural Afghanistan, women are
rﬁiﬁzog?nglggaﬁgzsgﬂgﬁ twngIZ%Tee ?owenoe?gp)? nt often responsible for collecting water, which

shortages. can be unsafe and far from their homes,

 Approach:The project installed energy-efficient leading to time poverty and health risks.
turbines and initiated community services. Gender Approach: ADB supported infrastructure
mainstreaming ensured women’s participation in . : L
improvements in water supply and sanitation,

the workforce and decision-making. . . ' Upply and :
+ Results:The power supply increased by 4,700 integrating women's participation in project
GWh per year, and job opportunities were created planning and implementation.

for women.The introduction of smart metering * Results:Women experienced significant
improved energy use and service transparency

time savings and health improvements,
enabling them to engage in education and
income-generating activities
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CAREC WOMEN'S BUSINESS FORUM 2024

Session 3: Gender-Transformative Approaches in
Climate Actions (Group work)

Facilitator: Akmaral Sman, Gender and Climate Change Expert

E'O%
>
i;u
0



. "‘-’-v'-

e Report to the plenary
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Exercise

Groups:
* CSOs

e Government
e SMEs
e Academia

INTERNAL. Thisinformation is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.



Group work

CSOs Focus:Advocacy and
community engagement

Academia Focus: Research and
policy recommendation

SMEs Focus: Gender-responsive
business strategies

Government Focus: Policy
development and implementation

|dentify 3 gender-related barriers in
climate action in the sector

Suggest 2 ways to overcome these
barriers

Describe | successful example (if any)
from your experience.
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CAREC GENDER AND CLIMATE CHANGE TRAINING

THANK YOU!




CAREC WOMEN'S BUSINESS FORUM 2024

Session 4: Harmonizing Gender and Climate in
CAREC Operational Clustersl (Group work)

Facilitators:
Akmaral Sman, Gender and Climate Change Expert; Silvia Sartori, Gender Specialist
Solongo Sharkhuu, CAREC Gender Specialist; Edwina Zhang, CAREC Gender Specialist



CAREC GENDER AND CLIMATE CHANGE TRAINING

THANK YOU !




CAREC GENDER and CLIR
CHANGE TRAINING

Astana, Kazakhstan
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