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Challenges and Opportunities In
Advancing Gender Equality:
Country Presentations focusing on
Gender and Climate Nexus

INT ENTRERNIALs IThis informationcissadcessible to/AD B:Managemenitzand: Staff bit niaybbsharéd suitsidenAD B with-appropriateope missio



CAREC RGEG Meeting

Cpem S | e I

Country Presentation
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Gender integration in the climate policy of Azerbaijan:
AGender Equality Law (2006).

MNational Gender Equality Action Plan (20267 2028).
ANationally Determined Contribution to the Paris Agreement (NDC 2023): Women recognized as a
vulnerable group .

MNational Adaptation Plan (UNDP + GCF): gender component and training for civil servants.
Anteragency Council on Adaptation under the Ministry of Ecology.

ACOP29 (2024): 12 women on the organizing committee for the first time, including Bahar
Muradova.

Key challenges:

ALack of a specific strategy on gender and climate.

Alack of inter-agency coordination and gender-disaggregated data.
AUnderdeveloped gender budgeting.

AUnderrepresentation of women in the energy sector and public administration.
£Social stereotypes and vulnerability of women in rural areas.

Necessary support from CAREC and partners:
Arraining for ministries in gender analysis and budgeting.

AEstablishment of regional platforms for women's and NGO participation. e
ASupporting women in green sectors: renewable energy, ecotourism, sustainable agriculture. Nazirliy

““f\ COP29
‘ \) Baku
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Azerbaijan's Priorities and Proposals for the CAREC  -RCCGAP

Key priorities:

AGender mainstreaming in all climate documents (NDC, adaptation plans, sustainable
development strategies).

ASupporting women's leadership in renewable energy and sustainable agriculture.
ADeveloping gender-responsive climate finance for women-entrepreneurs and farmers.

Regional platforms and capacity:

ACAREC Gender Climate Network (2024): brings together experts, provides trainings and
experience sharing.

ACollecting gender-disaggregated data on climate risks.

Avientoring programs for women-leaders in energy, agriculture and climate diplomacy.

Azerbaijan's recommendations:
AEstablishment of a permanent CAREC working group on climate and gender. rr—e 2

Antroduction of targeted mechanisms of technical and financia support for women's "green"
projects. Ao
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Gender Equality: Challenges, Measgr e

Current challenges:

A ack of childcare facilities, double burden.

ADomestic violence, early marriage, gender imbalance at birth.

ANomen make up < 20% in politics and leadership.

AThe need to promote women's entrepreneurship and economic participation.

Government measures:

ANational plan to counteract violence (2020) and gender equality (2026-2028) .
A abor law reform: the list of "prohibited professions" has been removed (reduced from 674 to
204).

AJpdating educational programs, eliminating stereotypes.

A7 women's resource centers in the regions.

ASupporting women's participation in green economy.

ADB's role:

A oans for women's micro-businesses (Bank Respublika, AccessBank - 34 million manats) .
APartnership with KOBIA and private banks.

A0% of ADB projects have a gender component (training, employment, digital skills) .
Aromoting gender budgeting and streamlining equality into government strategies.
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Nati onal Pol il cy on

U The National Strategy for the Protection of Human Rights in Georgia (2022-
2030) provides a framework reflecting the g o v e r n noemniitient to
protecting human rights, with a focus on wo me nriglgs. It sets key
principles to promote equality between women and men, empower women,
prevent violence, protect victims, and raise public awareness, guiding
policies and programs with long-term priorities.

U The Human Rights Action Plan of Georgia for 20241 2026 (20241 2026) puts
the principles of the Human Rights Strategy into practice, advancing
w o me nrigglgs and equality between women and men. It provides a
framework to ensure that women are empowered, protected from violence,
and able to participate fully in society. The plan emphasizes translating
commitments into measures that promote equal opportunities, support
w0 me nempowerment, and strengthen gender-responsive policies and
programs.

miateope rmissio
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Sectoral Documents

U The Rural Development Agency (RDA) of Georgia promotes equality between
women and men in agriculture through its Gender Strategy and Action Plan
and close collaboration with UN Women. Initiatives like Plant the Future and the
Pilot Program for Women have provided over GEL 2 million in support for
women-led greenhouse projects. RDA applies gender audits, impact
assessments, and offers differentiated co-financingd up to 90% for womend
across programs in beekeeping, mountain entrepreneurship, and dairy
modernization.

U The First Biennial Transparency Report (1st BTR) integrates gender
perspectives throughout its climate policy analysis. It examines progress in
embedding equality within national and regional climate actions, emphasizing
achievements such as enhanced w o me marticipation in decision-making and
program implementation. The report also identifies key challenges, including
limited access to climate finance and insufficient gender-disaggregated data,
and offers practical recommendations to ensure gender equality becomes a
core element of future climate planning, implementation, and reporting.
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U Long-term Low Emission Development Strategy (LT LEDS), adopted in 2023,
integrates a gender mainstreaming component and seeks to incorporate gender
perspectives throughout its implementation. Lt LEDS calls for equal participation
across all sectors, including industry and traditionally male-dominated sectors and
advocates the involvement of more women in needs assessment and climate policy
and action development

U Nationally Determined Contribution (NDC, 2021) includes a dedicated section on
gender, with goals to integrate gender considerations across all climate policies,
ensure equal participation of women and men, empower women, build their capacities,
and develop policies that respond to the specific needs of women. It highlights
w 0 me nimpsertant roles as educators, decision-makers, and agents of change, as
well as their contribution to improving household energy efficiency. The document also
recognizes women as a group particularly vulnerable to the impacts of climate change,
emphasizing the need for targeted support and inclusion in climate actions.
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U The White Paper on Climate Policy Development, prepared by the Parliament of
G e or gComnittee on Natural Resources and Environmental Protection, served
as a guiding document for the formulation of climate-related legislation. It
highlights key principles, including gender justice, and emphasizes the integration
of policies and practices that ensure equality, capacity building, and alignment with
international commitments. The framework aims to guarantee inclusive
participation and equal opportunities in all climate actions.
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Advancing Gender-Focused Collaboration with
ADB

U Embed gender considerations into NDCs, adaptation plans, and sectoral strategies to
ensure women and men benefit equally, recognizing w o me nrdles, needs, and
vulnerabilities in policy design.

U Promote wo me raétige participation in renewable energy, agriculture, forestry, and
other climate-affected sectors to enhance inclusive decision-making and strengthen
the impact of climate initiatives.

U Prioritize women-led projects and gender-focused initiatives in climate funding to
ensure equitable access to resources for adaptation and resilience-building.

U Prioritize women-led projects and gender-focused initiatives in climate funding to
ensure equitable access to resources for adaptation and resilience-building.
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Country Presentation
Kazakhstan
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National commitments on the gender i climate nexus

Kazakhstan continues to consistently strengthen its legal and institutional
framework for promoting equal opportunities for men and women.

Women now account for 55.8% of the civil service, and 39% of managerial
positions. The abolition of the list of occupations prohibited for women and the
introduction of a 30% quota for women in political party electoral lists have
created additional opportunities for their self-realization.

Measures are being implemented to combat domestic violence: battery and
minor bodily harm have been criminalized, a Digital Family Map has been
iIntroduced, and crisis centers and family support centers provide assistance to
victims.
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In Kazakhstan, to integrate gender aspects into climate change efforts, a
Gender Equality Strategy, which includes climate-related issues, and a
National Action Plan on Gender Equality have been developed. These policies
aim to strengthen the role of women in adaptation and mitigation efforts and to
ensure the equitable distribution of resources. Implementation and monitoring
are supported through interagency coordination mechanisms, collaboration
with civil society, and national-level monitoring and reporting within the
framework of existing programs.
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Key challenges and gaps

7 Lack of sex-disaggregated data:

The absence of data reflecting how climate change affects men and
women differently hinders the development of effective measures.

7 Weak integration of the gender approach :

Existing climate policies and adaptation plans often fail to take gender
dimensions into account, resulting in measures that do not adequately
address the needs and vulnerabilities of different population groups,
including women.
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The most useful support from CAREC or regional partners for integrating
gender issues into K a z a k h <limatae @gsenda includes technical assistance
in developing gender-responsive climate policies, capacity building for national
institutions and civil society to promote w o me neagagement, as well as
sharing best practices and fostering regional cooperation.
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Technical and financial support

A Provision of technical expertise to integrate gender aspects into national
climate plans.

A Support in conducting gender analysis of climate risks and
adaptation/mitigation measures, as well as in collecting sex-disaggregated
data to better understand the impacts of climate change.
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Capacity building and institutional development

7 Training and capacity -building programs for government officials, local
authorities, and womené6s organizat.i
change issues.

1 Strengthening national institutional capacity for coordinating gender
aspects of climate policy

s Financi al and technical suppdaort for
effectively participate in climate processes at the local and national levels.
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Knowledge sharing and cooperation

7 Exchange of best practices :

Establishing platforms for experience exchange between Kazakhstan and
other countries in the region on the successful integration of gender issues
into the climate agenda.

7 Regional initiatives:

Development of joint regional projects and programs that address shared
climate challenges and gender issues, with a focus on cross-border
cooperation.
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CAREC Regional Action Plan on Climate Change and Gender

From Ka z a k h sgespedinee, common priorities for CAREC member
countries may include the integration of gender aspects into national climate
policies (including NDCs and adaptation plans), support for wo me n C
leadership in i g r eseatots such as renewable energy and agriculture, and
the creation of regional platforms for data exchange and capacity building.

These areas will help ensure the inclusiveness and effectiveness of climate
measures by taking into account different vulnerabilities and needs, and will
contribute to achieving C A R E Joads in sustainable development and climate

resilience.

C A R E Cabfarts will ensure the effective implementation of adaptation plans
with a focus on gender equality.
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Consultation on the Development of the New ADB Gender and Development
Policy

Kazakhstan is currently implementing measures to reduce the gender pay gap and

increase w 0 me mefresentation in politics and leadership positions.

Key priorities include ensuring equal economic opportunities, strengthening the
legal framework for protecting the rights of women and girls, and promoting equal
rights in the distribution of responsibilities.

The Asian Development Bank (ADB) can make the greatest contribution to
advancing gender equality through investments in projects that expand wo me n
economic empowerment, mainstreaming gender expertise into operations,
partnerships with governments, civil society, and the private sector for the joint
implementation of projects and programs, as well as through policy dialogue
supporting the development and implementation of legislation and measures aimed

at eliminating gender inequality.
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National Commitments on the Gender 1 Climate Nexus

A The Kyrgyz Republic has identified gender equality as one of its core development priorities. This principle is
embedded in the Constitution, which guarantees equal rights, freedoms, and opportunities for women and men.
The commitment to gender equality is also demonstrated t
obligations, including those related to climate change adaptation.

President Sadyr Japarovd ec|l ared the countrydés commitment to achievin
President Sadyr Japarovsi gned a | aw aimed at strengthening state su
Amendments were made to the Law AOn the Protection of
Jogorku Kenesh on December 4, 2024. The law is aimed at creating favorable conditions for the development

of womends entrepreneurship, increasing womeno6s part
financial resources.

Key policy documents:

National Action Plan for Gender Equality (20227 2024, draft version for 20251 2027)
National Development Strategy through 2040

State Program for the Advancement of Womends Leader ship
State Program for the Development of Womendés Entrepreneur
Updated NDC 2.0 Implementation Plan and Carbon Neutrality Concept

NDC 2.0 includes 35 mitigation and 54 adaptation tasks, up to 34% of which contain gender-sensitive indicators

Gender Committee established under the Ministry of Energy

Council on Womenodés Entrepreneur ship established under the I ni ry of E
Implementation of gender-inclusive adaptation guidelines underway

Efforts ongoing to improve gender statistics and monitoring

coun

T>o I
-0
O

Too o To o To T T o T I

Implementation mechanisms include interagency working groups, gender equality indicators, and a monitoring
system.
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Main challenges and gaps:

Insufficient gender-disaggregated data in climate statistics, including by sector (water resources, energy,
agriculture, etc.)

Lack of funding and expertise for comprehensive gender analysis of climate measures

Underdeveloped gender budgeting in climate programs and overall

Limited participation of women in managerial and strategic positions in the energy, technology, and renewable
energy sectors

High | evels of discrimination affecti ngakimgmenbds partici
Formal and informal barriers, including additional family responsibilities and limited access to resources (land,

property)

ToTo  To o Do

Required support from CAREC and regional partners:

A Development of reliable gender-disaggregated climate statistics and provision of technical assistance in data
collection and monitoring

A Exchange of regional best practices on integrating gender aspects into climate policy

A Support for training programs for government agencies and local communities

A Technical and expert assistance in developing gender-inclusive climate measures and indicators

A Financial support for projects with gender integration and in the green economy

A Implementation of innovative solutions and technologies to achieve carbon neutrality

A Institutionalizing gender-inclusive budgeting that reflects the differentiated needs of women and men in resource
allocation
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Common priorities:

APromotion of gender-inclusive climate finance;

AEstablishment of regional platforms for data exchange and capacity development;

AAdvancement of gender-inclusive climate financing to ensure equal access of women and men to resources and

investments;

ADevelopment of regional platforms for sharing data, knowledge, and building capacity on gender and climate;
AStrengthening womends | eadership in priority sectors a
Alntegration of gender aspects into national adaptation plans;

ASupport for womenéds education in STEM to enhance acc

Government 6s key recommendati on:

CAREC could strengthen its support for the implementation of the Regional Action Plan on Climate Change and
Gender by providing financial and technical assistance, developing regional tools, and mobilizing additional financial
resources for the implementation of gender-inclusive climate solutions.
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CAREC Regional Gender Expert Group Meeting

Key gender equality challenges and priorities:

A Limited access of women to finance, land, technology, and business support programs

A Insufficient representation of women in decision-making and management positions, particularly in
climate-relevant sectors

A Lack of gender-disaggregated data and monitoring mechanisms to assess progress

A Need to promote gender-inclusive budgeting and strengthen institutional capacity

A Use of grants and flexible credit instruments for women entrepreneurs

A Reducing violence against women and alleviating extreme poverty through expanded economic
opportunities for women

Support for institutional and human capacity:
ATraining for government bodies and | ocal womenédés or
climate projects
A Establishment of experience-sharing centers and regional platforms for analysis and capacity
development

Priority areas for ADB support
AExpanding womenods access 4foousellinvesiment mechanisms andgtdem g gender

funds;
A Supporting the development and implementation of gender-inclusive policies and indicators at the
national level;
Al nvesting in programs for capacity building, professional training, an:

A Strengthening partnerships and dialogue on gender policy and sustainable development.
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Climate change mitigation and adaptation have been integrated into key

national policy documents , Including:
y  National Security Concept (2010)

y XGdr de AVNe kA d A yTerm-Devaldpment Policy
ENWNAenBNAA ©R TeAfeAdAyr AndgeANAKA ENANEBJANDZ >
y In 2015, Mongolia submitted its first NDC, aiming to reduce greenhouse gas

(GHG) emissions by 14% by 2030.
y In 2019, the updated NDC 2.0 raised this targettoa 22.7% reduction by 2030
y In 2025, the updated NDC 3.0 raised thistargettoa 23.0% reduction by

2030 .
Cross -Sectoral Strategic Plan for Promoting Gender Equality (2022 V2031)
Gender Strategy for the Environment Sector (2014 V2030)
In 2024, Mongolia adopted a Gender -Responsive National Adaptation Plan

By 2025, Mongolia aims to adopt its first Climate Change Law through Parliament
y  which will establish a comprehensive legal environment and ensure inter -

sectoral coordination and coherence.
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GENDEROLICANDPLANNING

Integration of Gender-responsive policy, planning, and budgeting into the national, sectoral, local, and institutional policies
and planning is one of the important ways to ensure the implementation of the Law on Promotion of Gender Equality.

Mational National Law on Promotion  Mid-term strateqy Mational Cross-zectoral Government

Programme o Programme on of Gender Equality  of the Government Programme on sirategy on Action Plan on

improve Women's Promotion of on Promotion of Promotion of Promotion of minimizing the

livelihood and Gender Equality Gender Equality Gender Equality Gender Equality average life

living conditions (2013-2015) (2017-2021) (20:22-2031) expectancy

1996-2001° betwaen men and

women
1990 2002 2011 2014 2017 2022 2024

Sectoral Gender Policies ... Gender Sensitive First and Secons
Envirenmental Sector Work Place Policy phase Action P
Gender Policy — Bank and (2022-2031) (2020-2022

finance Sector Gender
Policy
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CC CROSSECTORAL STRATEGIC PLAN FOR
S PROMOTING GENDER EQUALITY IN MONGOLIA

GOAL/OBJECTIVE-3

Improve the nstional mechanizms
for promoting gender equality

GOAL/OBJECTIVE -2

Support equal opportunities and
participation in the ecanomy

GOAL/OBJECTIVE -4
Enbance gender equality and
leadership at the decizion making
lewels .

GOAL/OBJECTIVE -1 GOAL/OBJECTIVE -5
Provide equal opportunities mﬁﬂmh:
for girls and boys, women adaptation precesses.

and men for safe, healthy
lives, and ensure equal
pccess o education.
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TIONAL CONFERENCE ON THE NEXUS OF
SLIMATE CHANGE

A CALL TO ACTION

2, ULAANBAATAR
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CALL TO ACTION
International Conference on the Nexus of Gender Equality and Climate Change

Ulaanbaatar, Mongolia | May 22-23, 2025

International Conference on the Nexus of Gender Equality and Climate Change
Ulaanbaatar,Mongolia,May223,2025

Climate change is impacting counfries in diverse and unequal ways, with significant consequences for
environmental systems, agricultural productivity, and the availability of natural resources. These changes
have led to increased climate-related disasters and accelerated rural-to-urban migration, contributing to a
complex web of socio-economic risks. Among the most affected are vulnerable and marginalized groups,
ingluding rural communities, the urban poor, women, girls, children, persons with disabilities, older persons,
indigenous peoples, and others, whose pre-existing vulnerabilities are being further deepened by the
adverse effects of climate change. Despite global efforts to address climate change, limited public
awareness of the gender—climate nexus has confributed to the persistent underrepresentation of women in
decigion-making processes and has hindered their equal access to the benefits of climate adaptation and
mitigation efforts.

# Clobal overarching climate initiatives, particularly the Lima Work Programme on Gender, adopted at the

20th Conference of the Parties (COP20) to the United Nations Framework Convention on Climate Change
| (UNFCCC), call for the systematic integration of gender equality into all aspects of climate action. Similarly,
gender considerations are reflected in the United Mations Conwvention on Biclogical Diversity (CBED)'s
Kunming-Montreal Global Biodiversity Framework (KM-GEBF) and the United Nations Convention to Combat
Deserification (UNCCD). Despite the existence of these comprehensive global policy instruments, there
remaing a pressing need to accelerate and strengthen their implementation at both national and local levels.

Building on thiz global momentum, Mongolia has played a proactive role in advancing gender-responsive
climate action. In 2018, it hosted the landmark International Conference on Sustainable Development
Goals: Gender and Development, which resulted in the Ulaanbaatar Declaration—a significant milestone
calling for strengthemed intermational collaboration on gender equality, climate resilience, and the
empowerment of rural women. Mongolia hosted the first World Women's Forum on “Towards a Greener

y Future™ to reaffirm its commitment to the 2030 Agendas for Sustainable Development Goals.

In this context, Mongolia is hosting the Intemational Conference on the Mexus of Gender Equality and
Climate Change on 22-23 May 2025 in Ulaanbaatar, ceinciding with the Intemational Day for Biclogical
Diversity. This high-level event is specifically significant as it commemeorates the 30th anniversary of the
Beijing Declaration and Platfiorm for Action, and the establishment of Mongelia's Mational Commitiee on
Gender Equality. The conference also serves as a crtical milestone for Mongolia's hosting of the 17th
Conference of the Parties to the United Nations Convention to Combat Desertification (UNCCD COP17)in
2026
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Il. CAREC Regional Climate Change

CAREC Gender Action Plan

1. GenderResponsive Policymaking for Climate Adaptation
and Mitigation

1. Systematicallynainstreamgenderconsiderationsnto nationalclimate
changepoliciesand plans,includingNationallyDeterminedContributions
(NDCs)NationalAdaptationPlang NAPs)anddisasterriskreductionand
managemenplans andimplementgenderresponsiveclimateactions
through crosssectoraland multi-level collaborativeprocessesand scale
up bestpractices

2. Apply genderresponsiveapproachesacrossclimatesensitivesectors
by utilizing, gender statistics, conducting gender analysisand gender
impact assessmentsand developingan integrated platform to inform
evidencebaseddecisionmaking

3. Advancecoordinatedpolicy and legalreformsthat safeguardhe land
rights of women and vulnerablegroups, uphold environmentaljustice
ensureequitable accessto climaterelated resourcesand benefits and
integratetheir knowledgeand practiceinto the policymaking

4. Integrate genderresponsiveindicators into climate adaptation and
mitigation monitoringtools, and strengthenmonitoring systemso track
progressandenhanceaccountability

5. Understandclimate changeimpactson care work; encludetargeted
actionsto addressand supportresilient care systemsn national climate

policy frameworksand action plans and recognizeandvalueg 2 Y Sy Q a

carework andits contributionto the economy

2. Knowledge Platform on Genddtesponsive Climate
Adaptation, Mitigation and Livelihood Improvement of
Rural Women, Men and Social Groups

1. Enhanceequitableaccesf rural women, men and socialgroups
to green skills development, sustainablegreen technologies,and
climateresilientagriculturalextensionservices

2. Develop a national platform to collect and share gender
responsiveclimate practicesand traditional ecologicaknowledgeto
enhancehe preparednes®f rural women,men,andsocialgroups
3. Fostercollaborativepartnershipsbetweenglobalthink tanksand
localinstitutions by co-developingclimate mitigation and adaptation
strategiesgroundedin ¢ 2 Y S W& & @ndindigenousknowledge,
genderequity,andcommunityledinnovation

4. Strengthen the role of CSOs,NGOs,and the academe as
intermediariesin translating global climate scienceinto practical,
accessible communitylevel programg especiallyfor remote and
underservecdareas

5. Eliminate the digital divide by ensuring equal and effective
participation of rural populationsin the digital space and improve
their accessibilityto communication services for disaster risk
reductionandearlywarningsystems
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3. GenderResponsive Climate Finance

1. Streamline procedures and create dedicated funding
mechanismdo enablewomenled MSMEsand local communities,
particularlyin climatevulnerableregionsto acces<limate finance
directly, andimproveregulatoryframeworks

2. Delivertargetedtraining and technicalassistancdo public and
private financial institutions, as well as MSMEs, on gender
responsivanvestmentpracticesandsocialriskassessmentools.

3. Use genderresponsivebudgeting methodologiesin designing
climate financepolicymakingand planning,and undertake gender
analysign in both the allocationandimpactof funds

4. Mobilize climate genderresponsive finance by leveraging
national resources and innovative financing options through
incentivizingcrowdfunding,private investment,and prudent fiscal
and tax policies, such as sovereignthematic bonds and blended
financemechanisms

5. Facilitate knowledge exchange and dissemination of good
practices and lessons learned in climate finance design and
implementation among public and private actors at the
internationalandnationallevels

nd !'ytSFaKAY3I 22Y38yQa

led Climate Initiatives

1. Recognizevomenarecriticalagentsof changein climateactionsandensure
greaterparticipationof womenin climate-sensitivesectors

2. Support, document, and scale best practicesof womenled enterprises
contributingto climate adaptationand mitigation acrossdiversesectors and
Implement special measuresto ensure the meaningful participation and
leadershipof womenin shapingandstrengtheningclimategovernance

3. Strengthen collaboration with & 2 Y S ye@dership networks that are
contributing to the global climate agenda and driving communityled
solutions

4. Prevent and addressgenderbasedviolence during pre-to-post climate-
induced natural disastersby improving conditionsfor women in rural areas,
and delivering integrated servicesfor prevention, emergencyresponse,and
recovery

5. Ensureactive engagementof women leadersfrom the private sector, civil
society, youth movements, academia, and youth movements in the
preparationsfor the 17th Conferenceof the Partiesto the United Nations
Conventiorto CombatDesertification(UNCCIZOR.7) in Mongolia

6. Createequitable opportunities for women in a just energy transition by
supportingwomen entrepreneursin the energy value chain, and ensuring
women benefit equallyfrom renewableand cleanenergyinitiatives
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lI. Development of New ADB Gender and
CAREC Development Policy

Our most pressing challenges are focused on:

A Women's InfluenceincreasingViore Power for Womerin decisionmakingroles across alll
sectors.

A Financial Accesdvlaking it easier for women business owners and women herders to get
financial help and resources.

A Male Health:Addressing the specific health needs, especjailysical and mental healthof
male herders and supporting healthy aging in rural areas.

ADB, as a strong partner, can add the most value by focusing on:

A Fair Climate FinanceMaking ADB's climate financing more accessible and specifically
targeted to thefour main goalswe have identified.

A Green Technology Investmenrioritizing and funding the introduction &ir green
technologiesin the agriculture and infrastructure sectors that benefit both men and women
equally.

A Policy DialogueSupporting the implementation and monitoring of our natio@ALL TO
ACTIONhrough highlevel policy dialogue and technical assistance, especially concerning
the Knowledge Platfornon rural adaptation.
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THANK YOU!
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Country Presentation
Pakistan
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t.AEEE Gender and Climate Nexus In the lens of Culture

CAREC RGEG Meeting

Society awards role to men and women. This process Is quite different and
past oriented In rural communities. Separate roles are awarded to women:
limited to reproduction, caring of family within boundaries, extended up to
farming which leads the women towards vulnerability and dependence. The
cultural patterns, i mo roe 6 o | k wia gegeldping communities are often
associated with women. A major portion of women in developing communities
have also no ownership and lacks decision making powers. Although Climate
Change have adverse affects overall on human beings yet some cultural
patterns make women more vulnerable to changed environmental conditions.
For example in a hot weather of 45-50 C*, a woman wearing shuttlecock, may
loose her life easily. So the Cultural patterns needs to be addressed while
talking about Gender and Climate Nexus. Same are the impacts of climate
change in shape of hot or cold weather, floods, earth quakes etc on women
and other vulnerable groups
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Background

A Climate impacts (heat, floods, water stress) are reshaping livelihoods and public
services, with disproportionate effects on women and girls in rural economies.

A The past eight years (2016 i2023) have been the warmest on record globally
(WHO, 2024).

A Developing countries contribute <10% of emissions but face the highest losses
(UNEP, 2023).

A Pakistan has mainstreamed gender across climate policies and disaster frameworks

A Total population of Pakistan: 241 million (PBS, 2023) and Female share: 48.5%
(~117 million women).

A In rural Pakistan, ~67% of women employed are in agriculture , and about 60% of
those working in agriculture are unpaid contributing family workers . (Daily Times)
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National Commitments on the Gender and Climate Nexus

National Policies integration Gender into Climate Change

A National Climate Change Policy (2021): sets a goal for 40% women participation in
community adaptation programs by 2030

A National Adaptation Plan (draft, 2023): promotes climate-smart agriculture
programs targeting 1.5 million women farmers

A National Gender Policy Framework (2022): Aligns with Vision 2025 and SDG-5,
aiming to increase womendés economic partici
AWomen should be placed at the center of climate change policies and given
opportunities to address their extreme vulnerability in this climate
catastrophe . @Minister Sherry Rehman, 2022).

A National Di saster Risk Reduction (2013): |l nstitutional.
early warning and response systems 8 now operational in 28 districts nationwide.
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Provincial Policies integration Gender into Climate Change

Punjab Climate Change Gender Action Plan (  ccGAP 2022):

A ACli mat e c¢ han gmeutial$n Pun@l; weypeomatesimitiatives to
strengthen the pr od-WPlarning&eDevelopment Bodrd Rurgaimé n .
IUCN Launch Statement (Business Recorder, 2023)

A First province with a formal genderi climate action framework across six priority
sectors (agriculture, water, DRR, forestry, health, energy).

0

Sindh Women Agriculture Workers Act (2019):

A Recognizes women as formal agricultural workers entitled to wages, social security,
and maternity benefits (Sindh Assembly Act No. L 2019).

A Women own < 2 % of farmland ; pilot irrigation projects (Badin & Thatta) led by
women achieveda 3 0 % -useaffiolency gains (Express Tribune, 2024)
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Provincial Policies integration Gender into Climate Change

Provincial Consultations on Gender & Climate, KpK (2023):

A KP officials stated: i Wi t hout gender mainstreamidng,
UNDP Pakistan Provincial Dialoguets, including adaptation and resilience
components (Climate Call Pakistan, 2023).

Balochistan _Climate Change Policy (2023, draft):

A Highlights gender inclusion in adaptation for drought-prone districts; aims to build
Awomends capacities I n watesi maeaa®emammi maq.
Environment Dept Balochistan draft summary (2023).

A Groundwater levels have fallen by & 3 oven the past decade; women-led
adaptation initiatives are stabilizing yields in targeted villages (Express Tribune,
2024).
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National Commitments on the Gender and Climate Nexus

Projects Integrating Gender into Climate Action

A Recharge Pakistan: benefit over 600,000 people directly through ecosystem-based
adaptation, with women as 40% of project beneficiaries (WWF-P)

A Transforming the Indus Basin into Climate-Resilient Agriculture and water
Management: Targets 1 million smallholder farmers 8 35% women & with training
on water efficiency and soil management (UN Women Pakistan, 2021)

A Pakistan's Climate Change Gender Action Plan: Establishes 18 gender indicators
across mitigation, adaptation, and governance,
advanced ccGAPs.
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National Commitments on the Gender and Climate Nexus

Challenges in Implementing Gender -Responsive Climate Policies

1. Limited awareness and literacy

2. Socio-cultural barrier

3. Resource and land ownership inequality
4. Institutional fragmentation

Support from CAREC: strengthening gender integration in climate agenda

1. Regional capacity building

2. Data knowledge sharing

3. Financial support mechanism

4. Policy harmonization and advocacy

5. Civil society and community engagement

INT INTTERNALs, This iaformationdssadoessi bl e tovAD B:Managementzandt Staff bit ataydieshared AuitsidéenAD Brwitheappropriateope missio



CAREC RGEG Meeting

CAREC

i o Sy b e Sy

CAREC Regional Climate Change Gender Action Plan

Common Priorities or policy areas

1. Mainstreaming gender in national climate and adaptation plan

2. Strengthens women's leadership and decision-making in agriculture and renewable
energy

3. Promote gender responsive climate finance mechanism

4. Expand original data and knowledge sharing platforms

5. Capacity building and extensive services
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CAREC Regional Climate Change Gender Action Plan

Key recommendation for Carec

1. Support gender inclusive climate finance, ensuring women farmers and
entrepreneurs access grants, credit, and insurance for adaptation projects

2. Provide technical assistance for mainstreaming gender into national climate
governance

3. Fund pilot projects demonstrating women-led adaptation success stories

4. Introduce Regional Mentorship Program linking young climate scientists with

policymakers
5. Build digital knowledge sharing platforms and strengthen collaboration among

Institutions
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Development of New ADB Gender and Development Policy:

Most pressing gender -equality challenge

1. Limited participation in decision-making and leadership

2. Socio cultural barriers and patriarchal norms

3. Unequal access to land, finance, and technology: According to Pakistan Bureau of
Statistics, only 2% women in Pakistan own land

4. Low literacy and digital divide: female literacy remains below 50% nationally
(UNFCCC, 2023)

5. Gender disaggregated data gap: weak monitoring and evaluation hinder evidence-
based gender planning
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Development of New ADB Gender and Development Policy

Priority actions for Pakistan

1. Strengthen gender mainstreaming in the national climate and development
framework as only 12% of climate-related projects in Pakistan (Ministry of Climate
Change, Government of Pakistan, 2021) include gender-responsive budgeting or
womenbés participation indicators.

2. Expand access to finance and land rights for rural women: Women constitute 607
70% of Paki st aabdusforaegyetiessthant2% hadlformal land titles
(Pakistan Bureau of Statistics, 2023), restricting their eligibility for bank loans and
subsidies.

3. Promote gender sensitive data systems and technology literacy: Just 47% of
women in Pakistan have access to mobile internet (GSMA 2024), limiting their
participation in e-commerce and digital extension services; gender-disaggregated
climate data are available for only 9 out of 35 indicators tracked under SDG-13.
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Development of New ADB Gender and Development Policy

Where ADB can add most value?

A Financing and operations: Provide targeted funding and concessional loans for
women-led adaptation, renewable energy, and sustainable livelihood projects

A Partnership and capacity building: Collaborate with government agencies,
academia, and NGOs to strengthen womenos
climate governance.

A Policy dialogue and institutional support: Facilitate reforms promoting gender
equality in land rights, employment, and local governance, while advising on
gender-inclusive legal frameworks.

A Monitoring and evaluation systems: Develop robust, gender-responsive M&E
frameworks to track progress, assess impact, and ensure accountability across
ADB-supported programs.
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Conclusion
A Pakistan has laid a strong policy foundation for genderi climate integration.
A Implementation gaps persist due to literacy, finance, and socio-cultural constraints.

A CAREC6s regional platform offers a vital
capacity-building.

A ADB6s new Gender Policy can catalyze these
responsive finance, research, and leadership across the region.

NRnGender equality is diott jsuscl ismatalr ¢guiski €erec
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Muhammad Yousaf Shah

Director, Ministry of Human Rights, Islamabad.

(Community Development Specialist and Human Rights Professional)
Contact No. + 923339140555
Email : dg.mohr555@gmail.com
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COMMITTEE ON WOMEN AND FAMILY AFFAIRS UNDER
THE GOVERNMENT
OF THE REPUBLIC OF TAJIKISTAN




National Commitments on Gender and
Climate Nexus

Tajikistan for 2021-2030.
A The National Strategy for Adaptation to Climate Change until 2030, which also

provides for women's participation in the development and implementation of
climate solutions;

AThe State Comprehensive Program for the Development of Environmental
Education and Awareness of the Population of the Republic of Tajikistan for 2021-
2025, and the Action Plan for the Implementation of this Program for 2021-2025;

AThe Green Economy Strategy aimed at engaging women in sustainable
environmental management and developing green entrepreneurship;

A The National Action Plan for the Implementation of UN Security Council Resolution

1325 "Women, Peace, and Security," which reflects aspects of gender resilience to

climate risks.

" AThe National Strategy for Activating the Role of Women in the Republic of § o




Government Agencies Responsible
for Implementation and Monitoring:

AThe Committee for Environmental Protection under the Government of the Republic of Tajikistan is the
key coordinator of climate change, adaptation, and environmental policy .

AThe Ministry of Energy and Water Resources of the Republic of Tajikistan i implementing projects on
the rational use of water resources and renewable energy sources .

AThe Ministry of Economic Development and Trade of the Republic of Tajikistan i implementing
principles of a "green economy" and sustainable growth .

AThe Committee for Women and Family Affairs under the Government of the Republic of Tajikistan i
ensuring gender integration in all climate programs and projects .

AThe Ministry of Education and Science of the Republic of Tajikistan i developing environmental
education and public awareness .

AThe Agency for Hydrometeorology under the Committee for Environmental Protection of the Republic of
Tajikistan 1 providing scientific support and monitoring of climate change.

ALocal government bodies i implementing programs at the regional level, including support for women's
Initiatives .

AThe Ministry of Labor, Migration, and Employment of the Population of the Republic of Tajikistan i
supporting women's employment in "green" professions and entrepreneurship .
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Water as a strategic resource and
climate challenges

Water resources and the importance of Tajikistan for the region

Threats related to climate change and melting glaciers
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A International Year of Clean Water (2003)

A International Decade for Action "Water for Life" (2063015)

A International Year of Water Cooperation (2013)

A International Decade for Action "Water for Sustainable Development" (262@28)

A Decade of Action foCryosphericSciences (2022034)

A Strengthening cooperation on water and climate change for sustainable development in Asia and
the Pacific

A International Year of Glacier Conservation

A March 21¢ the World Glacier Day.
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Gender aspects of climate change

(1)
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processes at the local and national levels. (SourB®B Tajikistan: Country Gender Assessment)
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and water resources, as well as information, technology and finance.
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Gender aspect(sz§)f climate change

» Genderequality asa keyto sustainability

A Research shows that gender equality and women's empowerment are key factors in successful adaptation to climate change a
the transition to sustainable development.

A When women have equal access to education, resources and decisiaking opportunities, they can play a vital role in
developing and implementing effective climate change strategies.

» The need for gendesensitive approaches

A Climate change policies and programs shall be gengensitive and address existing inequalities.

A This includes ensuring women's equal access to resources, technology and information, as well as their full participatiedsion-
making processes.
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Recommendations

» Focus on regional experience sharing among specialists and government agencies of Central Asian
countries.

P Organizing joint training programs and research projects on gensensitive climate planning.

P Creating a shared database and analytical platform reflecting gender aspects in climate change impacts.

» Providing technical and financial support to countries in the region to implement gerdesponsive adaptation
measures.
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