P
LU

il
ia

Ceccusa LLAPOC no passuTuto noteHumana B cdepe

CAR EC reHaepHOW NONIMTUKN

Y
Cenrol Asia Regional Ecanomic Cooperation Program

OT BUOeHUsA K AeUCTBUSAM.:
COBMeCTHOe co3aaHue reHaepHo-
UHKIMIO3MBHOINo KNMMaTtnu4yeckoro
nnaHa UAP3C

NMpodeccop buHOMH BaH

3amecTuTenb gekaHa u npodeccop-uccnegosatesis IHCTUTYTa yrrnepogHon HEUTPAnbHOCTMH,
ocHoBartensb JlabopaTtopun rnobanbHbIX MHHOBaUui B obnactm knumaTta Climate Future

(C Force),
[TeKMHCKN yHMBepCuTeT, ydacTHUK nporpammel Yale World Fellow.
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- JlabopaTtopusa C Force, 3anyuleHHas B xoae COP29 B baky —

MEXKYNbTYPHAasA 1 MEXANCLMNANHAPHaA NaaTGpopMa COBMECTHOIO

TBOPYECTBa, BAOXHOB/IEHHAS 3KONOrMYEeCKUM MNPOBO33PEHMEM.
NEW CULTURE
+NEW AGENDA
+NEW ACTORS
+NEW NARRATIVE
or Ihr Jlobai

CLIMATE FUTURE
GLOBAL INNOVATION LAB

Thought & Action Experiments for the Alternative Future

/20 L-FORCE

Clate Future Sotol rouaten oo

Through thought & action experiments WV
global partners to explore integrated

pathways between humanities (phllosop Y,
anthropology, psychology, aestlfé ics... nd
N\ natural science.

7 L
(®) New Culture & New Agenda

f CForceis
1a in the middle _Accelerate new culture, new'agenda, new actors, & new
S b 4 i . (o A

& New Actors K New Narrative (il [ narratives/stories for the global net-zero transition.
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Connect with NATURE
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2025 rog 3HameHyeT cOb60MN HECKOSIbKO BaXHbIX 3TanoB — B
obnactu Llenen yctonumBoro pasButua, 0opbobl C "U3aMeHeHuem
KnumaTa U NnpoaBMXEeHUA reHOepHoOro paBeHCTBa.
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AsrycTt 2025 roga CeHT56pb 2025 roga
[Ty6nmkaums oT4yé€Ta No [TyOnnkaumns oT4ETa C JaHHbLIMU
TeMaTUYECKUM Kencam

Mapt 2025 ropa: & @ o= & @ tm \

CeMunHap rno cuHeprum
aencTemn B obnacTu
Knumarta n reHgepHoro

OkTabpb 2025 roga

paBeHCTBa c y
SmerpyoiGimstenction  wm. | TEGBSEHTEHE EPVIA MEPOTIPUATN B pamkax
and Gender Equality — [(no6anbHOro XXeHCKoro cammuTa
i -' Synergy of Climate Action and Gender Equality in China

CAREC

Hos6pb 2025 roga /

OdmumnansHasa nybnukauus paboTobl
«BBefgeHne B cuHepreTnyeckoe
ynpasfeHne KNMmaToM 1 reHaepomM»
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Pe3ynbTaTbl 6a3oBoro nccnegosanunsa no HOAB noka3biBaloT
pa3HOOOpa3HYy KapTUHY

Takue cTpaHbl, Kak [py3us,

B Kutae v AsepbaiimpkaHe B TypkmeHunCTaHe cyllecTsytoT

KasaxcTaH, Moxronus, [EeVCTBYIOT NOALEPKMBAIOLLME CTPYKTYpPHbIE 1 NOMNMTUYECK1E
MakuctaH, Tamk1k1cTaH 1 HaLMOHarbHbIE reHaepHble 6apbepbl, NpensTcTByioLLne
Y3beKnCTaH, AEMOHCTPUPYIOT MOMMTVKN, OAHAKO OHM NOKa He B 9deKTNBHO peanu3aLmnm

Oornee yCTOMYMBYIO MHTETPaLUIO. .
y y pau NMONHOW Mepe OTPaKeHbl B NX

OHYB.
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Buaenne LUAPJ3C B obnactu KnumMmaTa: pe2uoH ycmou4yueo2o0
pa3zsumusi, COeMeCmHO20 rnpouyeemaHusi U KinuMmamu4yecKkou

ycmou4yueocmu.

Puc. 1 Pe3tome lNnaHa gencreun LAP3C no nameHeHuro Knmmara

Puckn,
FOTOBHOCTD U HwuskoyrnepoaHbIN
yCIoBUSAX
N3MEHEeHNA KnumaToycronumnssbii
KnnmaTta pernoH LAPJ3C ¢ HU3KuUM
ypoBHeM BbiOpocoB
yrnepopaa

B3anmocssiab BoAbl,
9HEpPreTuKM n KnnmaTtnyeckas
NpO4OBOSILCTBEHHON nnatgopma LUAP3C

©e3onacHocTU
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l'eHpepHana cTtpaTterna UAP3C npeanonaraert:
«UHKJTIO3UBHOCMb, pacWiupeHue rnpae u 803MOXXKHOcmeu u
ycmou4yueocmab OJisi ecex»

JKOHOMMUUEcCKmue PervoHaNnbHas [Moogepxka permnoHanbHbIX

PacwunpeHune AocTyna BO3MO)XXHOCTM ceTb CeTen XEeHLUMH 1 NpoBeaeHne

XXEHLLUMH K 9KOHOMWUYECKUM pedopM, HanpaBneHHbIX Ha

BO3MOXHOCTSIM. paclUnpeHne nux npas u
BO3MOXXHOCTEMWN.
YyacTume XeHLUH B npouecce

PacwupeHne gocryna

NPUHATUA peLLUEeHNN CoumnanbHoe TlocTyn K

CHMXeHne HexXBaTKn BpeMeH pacr::maﬁe: = 714) PKEHLLMH K

Y XEHLUMH BO3MOXXHOCTEN MH(POPMaLIMOHHO-

Y4éT cneumdundeckmx KOMMYHWKaLMOHHbLIM
TEXHONOTUAM.

NOTPEOHOCTEN XKEHLLNH
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Mpepgnaraembie mepbl NO UHTerpaunm NeHoepHOU cTpaTermm
LLAPJ3C B pervoHanbHbIM NfiaH 4eUCcTBMU B 061acTn Knumara.

Pucku, rotoBHOCTb U
300pOBbLE B Llenb 2: CounanbHoe

yCIOBUSAX pacLUMpeHne npas u
U3MEeHeHMUs Knumara BO3MOXXHOCTEW

[TpoBeAeHME OLEeHKN YUET cneumdpmryeckmx
KNIMMATUYECKMX PUCKOB NoTPebHOCTEN U

1 pa3paboTka KapTbl MHTEPECOB XXEHLLMH,
KNMMATHNYECKOMN AEBYLLEK, MY>XUNH U
YA3BUMOCTM ANA MasIbyMKOB
PEMMOHAbHbIX akTBOB

LAPSC

Co3naHne cuctem ansa cbopa nm aHanusa reHaepHo-pasgenéHHbIX OaHHbIX W
notpebHoOCTEN nNpu NPOBEAEHUM OLEHKM  KNMMaATUYECKMX PUCKOB U
KapTUPOBaHUS KITMMaTUYECKON YA3BUMOCTH
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. 2) Proposed actions to integrate the objectives of the CAREC Gender Strategy into the regional climate action plan

CCAP Actions of CCAP regional Gender Cluster Proposed Gender actions Country | Timeline
regional Initiatives Strategy
Initiatives outcomes
Climate Risk, Preparedness, and Health
1.2 Regional Conducting assessment of Objective 2: All Systems established to collect and
climate risk climate risks and a climate (c)Taking into_ analyze gender-disaggregated
assessments vulnerability map of regional account the related data and needs
and Resilient CAREC assets could specific needs,
infrastructure be developed concerns,
planning of women, girls,
men, and boys
|dentify opportunities and Objective 2 Infrastructure | Gender sensitive evidence gathered
priority areas for adaptation and from women through consultative
actions and investment Economic processes and surveys for road,
projects, this may include, connectivity | energy and infrastructure related
updating road construction Cluster assessment
standards to increase
resilience and reduce
vulnerability of critical assets
1.3 Regional Establish a Regional Multi- Objective 2 All 1) Reducing women’s poverty due
multi-hazard Hazard Early Warning (b) Reducing to natural hazard
early warning | System (MHEWS) to women’s time 2) To consider the needs for
system strengthen disaster resilience | poverty; women, men and children in the
and provide a coordinated (c) Taking into_ development of common
approach to climate change account the guidelines and early warning
risk monitoring, data sharing, | specific needs, protocols
and early action; concerns,
of women, girls,
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OOcyxaeHue B rpynnax u akTMBHOCTU

[lepecMoTp 1 YyTOYHEHME NpeanaraeMbix Mep:

® BHecuTe U3MEHEHNS UMW yOaanuTe OeNcTBuUS,
KOTOpble, N0 BalleMy MHEHUIO, HEODXOAMMO
CKOpPPEKTUPOBATb

® [lob6aBbLTE HOBblE MeEpbI TaM, rae, No Ballemy
MHEHWIO, ECTb NMOTeHUMan

OnpegenunTe BegyLmx
NCNONTHUTENEN U NPEaSIOXNTE
CPOKU peanusaumm
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