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CAREC Gender Capacity Building Session

From Vision to Action:

Co-Developing the CAREC 

Regional Gender-Responsive 

Climate Action Plan

Professor Binbin Wang

Associate Dean & Research Professor at Institute of Carbon Neutrality, Founder of 

Climate Future Global Innovation Lab(C Force), Peking University,Yale World Fellow
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CAREC Gender Capacity Building Session

Framing the Discussion: Vision
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CAREC Gender Capacity Building Session
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Launched during COP29 in Baku, C Force Lab is an intercultural, 
interdisciplinary and inter-generational co-creative platform driven 
by an ecological worldview. 
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New Culture

New Agenda
New Actors

New Narratives

From global to local:
• Climate x Food system 

transformation
• Climate x Nature
• Climate x Gender

（Women）

From local to global:

Village polit- Carbon 
Neutrality x Rural 
Revitalization

3C Leadership

Data-based activities: 
• Global Youth-

leadership workshop
• Entrepreneurs 
• Local NGO- Training

Ancient Wisdom for Modern Challenges 
Initiative: Traditional Culture for Climate 
Challenges(Climate x Culture project)

Climate Action Case Studies

From Negative to Positive

Theory of Change
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The year 2025 marks several milestones: SDG, Climate 

Change and Gender Equality 
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March 2025:

Workshop on the 

Synergy for Climate 

Action and Gender 

Equality
October 2025

Global Women's

Summit Series Events

August 2025

Case report release
Sep 2025

Data report released

October 2025

November 2025

"Introduction to Synergistic 

Governance of Climate and 

Gender" officially published
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Findings from the NDC Baseline Study reveals a diverse 

landscape

Stronger 

Alignment

Emerging 

Alignment

Needs to be 

improved 

Countries such as Georgia, 

Kazakhstan, Mongolia, 

Pakistan, Tajikistan, and 

Uzbekistan demonstrate more 

robust integration

China and Azerbaijan, have 

supportive national gender policy 

frameworks, but this is not yet 

strongly cross-referenced within 

their NDCs.

 Turkmenistan face structural 

and political challenges that 

hinder effective implementation.
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CAREC Gender Capacity Building Session

Framing the Discussion: Action
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The CAREC climate vision: A Region of Sustainable 
Development, Shared Prosperity, and Climate Resilience
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The CAREC Gender Strategy envisions: “inclusion, 
empowerment, and resilience for all”

1 3

2 4

Promote women’s access

to economic opportunities.

Economic  
Opportun

ity

Regional 
network

Social 
empow
erment 

Access 
to ICT

Support women’s regional 

networks and policy reform 

for women’s 

empowerment.

Decision-making roles 

Reducing women’s time 

poverty

Taking into account the 

specific needs of women 

Enhance women’s access 

to information and 

communication technology
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Proposed actions to integrate the CAREC Gender Strategy 
into the regional climate action plan

Climate Risk, 

Preparedness, 

and Health

Conducting assessment 

of climate risks and a 

climate vulnerability 

map of regional CAREC 

assets could 

be developed

Objective 2:Social 

empowermen

Taking into account the 

specific needs, 

concerns, 

of women, girls, men, 

and boys 

Systems established to collect and analyze sex-disaggregated data and needs

in conducting assessment of climate risks and a climate vulnerability mapping
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Group Discussion and Acitivities 

Climate Risk, 

Preparedness, 

and Health

Review & Refine the proposed actions : 

⚫ To revise or remove the actions as you see fit

⚫ To add actiosns where you see the potential

Nominate lead actors and propose 

timelines
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